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Compensation Survey Overview 

History 
The American Association of Industry Veterinarians (AAIV) has been conducting compensation surveys 
since 1976. Over the years, the format and frequency has been adjusted in order to accommodate 
market and organizational needs, changes and interests. Data was collected in the months of May 2024- 
June 2024 and included data from the previous calendar year of 2023. 

Methodology 
The survey was promoted through the AAIV website, social media channels, and via member promotion 
to veterinarians, via their own Linked In pages, and other industry communication methodologies. The 
data instrument was developed, and data was collected anonymously. Once collected, data was 
reviewed for appropriate inclusions. The responses from all 136 respondents are included in this final 
report. 

Copyright and exclusivity 
This report, all associated data, survey instrument, results and discussion are the exclusive property of 
the American Association of Industry Veterinarians (AAIV) and may not be copied, shared or reproduced 
without the express written consent of the AAIV. Data and results are available to members via their 
on-line portal on the organization website.  
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2023 Compensation Survey Summary 
Introduction 
There were 132 respondents for the 2023 compensation survey, 30% more than the previous. All 
respondents had obtained DVM/VMD or equivalent degrees and worked full-time as employees in 
industry. 

Unless stated otherwise, references to “salary” in this report do not include quarterly or annual 
bonuses. The overall mean annual salary was $168,500, and the median was $160,000; the mean and 
median for 2021 were $159,503 and $150,000, respectively. The 2023 survey found an apparent 
improvement in pay equity – the median salary for men in the survey group ($170,000) had decreased 
since the previous survey ($177,750), and the median for women ($160,000) was significantly higher 
than in 2021 ($146,000). As in the previous year, mean annual salaries ($181,620 for men; $162,455 for 
women) were somewhat higher than the median.  

   

The 2021 survey introduced a question about annual salary increases. In that year, reported salary 
increases were consistent among genders, with a median of 3% and a mean of 4.7%. In 2023, the 
median and mean were both higher (3.3% and 5.3%, respectively) and the difference between genders 
was not statistically significant. 

Survey Changes 
Some survey questions changed from the previous year’s questionnaire. Where questions were added, 
removed, or modified, significant changes are noted in the relevant section. 
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Demographics 
Personal Details 
The 2021 survey omitted the question of respondents’ ages; this question returned for the 2023 survey. 
Respondents’ ages followed a clear pattern – very few under 30, a peak in the 40-49 range, and a 
smooth decline after that.  

 

The median annual salary of each group also revealed a pattern. Salaries appeared to have increased 
steadily to a peak at 60-69 and they dropped slightly after 70. 

 

Of the 132 respondents, 68% identified as female and 32% as male. This is consistent with the 
percentages for the veterinary profession as reported by the AVMA (67% female, 33% male)1. 

 
1 https://www.avma.org/resources-tools/reports-statistics/market-research-statistics-us-veterinarians 
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Geography 
To protect the privacy of respondents, this survey asked their U.S. census division rather than their 
individual state. For clarity, states were listed for each division. 

 

The most represented U.S. census divisions were the South Atlantic (37), West North Central (23), and 
East North Central (15) divisions. 

Twenty-nine percent of respondents did not know whether their employer paid a regional cost-of-living 
differential. Of the rest, 28% reported receiving a regional cost-of-living differential. Response 
distribution across census divisions did not provide adequate sample sizes, so the responses are 
summarized by U.S. census region. This question was introduced with the 2021 survey. 
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The Middle Atlantic division had the highest median salary ($192,000). The lowest median salary was 
reported by respondents in New England ($120,000). Since these two divisions are adjacent, the 
disparity between their median salaries is even more noteworthy. 
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Despite the higher median salary for the Middle Atlantic division, the median salary of the New England 
respondents was low enough to give the Northeast the lowest median salary of the four regions. 

 

 

Education 
Most survey respondents (86%) had graduated with a veterinary degree at least 10 years ago. Exactly 
half of respondents (66/132) graduated between 2000 and 2014.  

 

The reported median annual salary was lowest for recent graduates ($125,000) and highest for 
respondents who graduated before 1990 ($193,000). This is unsurprising, since the latter generally have 
advantages in experience and seniority. 
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Respondents reported graduating from 28 veterinary schools in the U.S., and 8 respondents reported 
graduating from a university outside the United States. The most selected response by far was Kansas 
State University (14), and there were 5 schools selected by 7 respondents each (Texas A&M, Ohio State, 
Florida, Minnesota, and Missouri – Columbia). Accordingly, when grouped by U.S. census region, 
Midwestern schools were the most represented (40%), followed by Southern schools (33%). 

 

Among survey respondents, graduates of non-US veterinary schools had a lower median annual salary 
than most graduates of veterinary schools in the US. The exception to this was graduates from 
northeastern universities, who reported the lowest median salary. This is a stark contrast to the 2021 
survey in which respondents from northeastern universities reported the highest median salary. 
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Experience 
Most respondents had been in their current role for 3 years or less. Only 8% of respondents had been in 
their current role for more than 10 years. 

 

Looking at respondents’ median annual salary by years of experience in their current role showed the 
expected correlation of salary to experience.  
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For a more complete picture of annual salary trends, these years-in-role metrics should be further 
differentiated by the nature of the role. Unfortunately, there were not enough respondents in the 2023 
survey to permit such fine-grained analysis. 
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Respondents reported how many years they have been with their current firm, and the results showed a 
clear trend. Only 21% reported working for their current employer for more than 10 years.  

 

As with years in current role, the years with the current organization correlates to a higher median 
annual salary. Again, this is not surprising, since time at the organization is time spent gaining 
experience and climbing the career ladder. Unfortunately, there were not enough responses from 
participants who continued in the same role across different organizations to determine whether time in 
current role or time in current organization correlated more strongly with annual salary. 

 

 

Nearly all respondents (98%) had worked for at least one year in clinical practice. A large majority (74%) 
had worked in clinical practice for 10 years or less, and 5% had done so for more than 20 years. 
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When comparing median annual salaries by number of years in clinical practice, there is no clear trend. 
Though it appears that some clinical practice experience correlates to a higher salary, there is 
insufficient data to draw conclusions with confidence. 

 

All respondents reported at least one year of industry experience. A majority (65%) had worked in 
industry for 10 years or less. The median annual salary scaled with years of experience in the industry. 
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Work Area 
By a wide margin, the most represented industry employer in the survey was veterinary pharmaceuticals 
(61), followed by veterinary diagnostics (22) and veterinary nutrition (12). 

 

The median annual salaries follow a pattern very similar to the number of responses, though the 
veterinary pharmaceuticals median salary has a much smaller lead over the others. Government and 
academic institutions had the lowest median annual salary of any group of respondents. 
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A slight majority of respondents (52%) described their role as an individual contributor, making it the 
most represented role in the 2023 survey. Other respondents included an even split of middle and 
senior management (18.9% and 19.7%, respectively), as well as a handful of C-suite executives (4.5%) 
and employees of academic or research institutions (3%). 

 

The most lucrative role was “Executive/C-Suite,” unsurprisingly, with a median annual salary of $220,000 
reported. The least lucrative role among respondents was reported by employees of 
“Academic/Research” institutions ($122,500 median annual salary). 
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Participants were asked about the species of focus for their current role. Most respondents reported a 
focus on companion animals.  

 

Median annual salaries for all species focus responses are shown below. The highest median annual 
salary was reported for farm animal roles and roles where species did not apply, and the lowest was 
reported for laboratory/exotic animals. 
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Work Details 
Survey respondents reported more work-from-home positions (46%) than field (33%) or onsite (21%) 
positions. Of those who worked onsite, a slim majority did so 3 to 4 days per week on average. Only 8% 
of respondents reported working onsite 5 days per week. 

 

 

Reported median annual salaries ranged from $150,000 (onsite) to $165,000 (for virtual positions). 
Field-based workers reported a median annual salary of $160,000 which is the same as the median 
salary across all survey respondents. While all three categories saw a rise in median salary over the 2021 
survey, virtual/work-from-home roles reported the largest increase. 
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Respondents who reported working in the field were also asked how many nights they spent out of 
town for work in an average month in 2023. The majority (77%) spent more than 5 nights out of town, 
and 30% spent 9 or more nights traveling in an average month. The median among field respondents 
was 8 travel nights per month. 

 

Among field respondents, there was little variation in median annual salary based on number of travel 
nights per month. The exception was among those in field roles who spent fewer than 5 nights out of 
town; their salaries were significantly lower than those traveling 5 or more nights per month. 
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Among respondents who traveled for work, only a weak correlation could be seen between monthly 
overnight travel and respondents’ work-life balance rating. Those respondents who reported spending 7 
or fewer nights traveling were slightly more satisfied with their work-life balance (median 4 out of 5) 
than those who reported more travel (median 3 out of 5). Most notably, respondents reporting a work-
life balance score of 5 were found exclusively among those reporting fewer than 8 nights of travel per 
month. 

 

The distribution of monthly travel nights by U.S. census region revealed an interesting trend. Overnight 
travel was far more prevalent in the South, and any overnight travelers in the Northeast or Midwest 
were statistical outliers.  
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Non-Salary Compensation 
Bonus 
An overwhelming majority of respondents (84%) reported receiving a bonus in 2023; this number is 
unchanged from the 2021 survey. Most (65%) received an annual bonus, and 10% received a quarterly 
bonus; another 9% reported receiving both. Looking forward, 74% expect to receive an annual bonus in 
2024 for their work from 2023. 

 

The industry employers with the fewest bonuses reported were government/academic institutions 
(20%) followed by contract research/testing (29%). All respondents in veterinary nutrition reported 
offerings of quarterly bonuses, annual bonuses, or both. Over 98% of respondents in veterinary 
pharmaceuticals reported that their employer offered either quarterly or annual bonuses. 
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Stock Options 
Most respondents (58%) reported that their company did not offer stock options. 

 

Benefits 
Insurance 
The most widely reported insurance offerings for individuals were health insurance (99% offered) and 
dental (98%), followed by vision (97%) and life insurance (96%). Pet insurance was the least offered 
(67%) among the specific options; only “other insurance options” were offered less frequently (61%). 
The figures below show the percentage of respondents whose employers offer each insurance type 
(percentage in yellow), as well as the percentage of that subgroup who utilize each offering (in green). 
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The most widely reported insurance offerings for families and spouses were health (97%), dental (95%), 
and vision (94%). These were also the most utilized offerings, as roughly three quarters of respondents 
with those options taking advantage of them. Disability insurance was the least common offering for 
family and spouses (short-term: 45%, long-term: 46%), and unsurprisingly, it was also the least utilized 
when available (short-term: 22%, long-term: 20%). Aside from disability, the least-offered (64%) and 
least-utilized (27%) family insurance benefit was mental health support. The figures below show the 
percentage of respondents whose employers offer each insurance type for families or spouses 
(percentage in yellow), as well as the percentage of that subgroup who utilize each offering (percentage 
in green). 
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Continuing Education 
Participants were asked whether their employer covered CE travel, meal, or registration expenses. A 
large majority (86%) reported that such expenses were paid by their organization, with another 9% 
reporting that their organization covered a part of those expenses. Only 5% reported that their 
employer did not cover any CE expenses. 

 

Transportation 

Overall, 38% of respondents reported receiving either a company car or a travel stipend (with or without 
a mileage co-pay). When the responses are separated by work location, 86% of those with a company 
car work in the field, rather than onsite or virtually, and 86% of those working in the field have a 
company car. It is also noteworthy that 11% of virtual employees reported receiving either a company 
car (3%) or receiving a stipend to pay for one (8%). 
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PTO 
The 2023 survey added questions regarding vacation, holidays, and sick leave.  

Nearly all respondents (99%) reported receiving paid vacation days, and 77% reported that their number 
of days per year increased over time. Approximately half (49%) of respondents reported that they must 
use vacation for sick days, but only 5% reported having to use vacation for continuing education.  

 

Since a clear majority of respondents indicated that their vacation days increased over time, a 
correlation with years in the current organization could be expected. This trend was apparent over the 
first 15 years, but with a considerable drop for the 16-20 year range. Aside from that range, the median 
number of vacation days per year consistently increased across all of these groups. 
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Changes and Opportunities 
Just under 1 in 5 respondents (19%) reported changing organizations in the previous 5 years. Of those 
who changed jobs, 83% changed organizations for career advancement and 17% sought a better 
organizational culture. 

Availability 
Most respondents reported having opportunities for career advancement without relocation, and 
another 10% reported that opportunities exist but would require relocation. A small minority (8%) 
reported that no advancement opportunities existed from their current position. Twenty percent of 
respondents did not know whether career advancement opportunities existed. 
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Relocation 
The 2023 survey included a new question asking respondents whether they had relocated for their first 
industry position, and if so, whether they or the organization had paid for it. 

 

Most respondents (61%) reported an unwillingness to relocate for advancement. This is a stark contrast 
to the response to the same question on the 2021 survey, in which 60% indicated that they were willing 
to relocate for career advancement opportunities. 

 

 

Willingness to relocate did not strongly correlate to current job satisfaction. The mean overall job 
satisfaction rating for respondents willing to relocate was 3.98 and only 3.89 for those unwilling to 
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move, but this difference was not statistically significant. This lack of correlation is unsupportive of the 
hypothesis that respondents felt more inclined to relocate due to poor job satisfaction. 

 

 
Satisfaction 
Respondents were asked to use a 5-point (1 to 5) scale to rate their total benefits package satisfaction, 
complete compensation package satisfaction (considering benefits, salary, and bonus), overall job 
satisfaction, and ease of work/personal life balance. 

Annual base salary was not predictive of overall job (R = 0.19) or compensation (R = 0.30) satisfaction.  
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Total benefits package satisfaction rating (average 4.2 out of 5) was highest of all four ratings, whereas 
ease of work/personal life balance was rated lowest (average 3.4 out of 5). Compensation package and 
overall job satisfaction averaged 3.8 and 3.9, respectively. 

The 2023 survey marks the first time rating the benefits package separately from the complete 
compensation package. Aside from the addition of the complete compensation package satisfaction 
rating, these questions remain the same as on the 2021 survey. 

Satisfaction ratings fell across all previously measured categories. The average benefits package 
satisfaction rating for 2021 was 4.3 out of 5.0, slightly higher than the 2023 average of 4.2 out of 5.0. 
The work/personal life balance rating also dropped, from 3.7 in 2021 to 3.4 for 2023. Overall job 
satisfaction fell from 4.1 in 2021 to 3.9 in the 2023 survey. Unfortunately, given the limitations of a 
survey group of this size, speculation on the cause of this reduction in satisfaction is beyond the scope of 
this report.  


